EXECUTIVE CHAMBERS
HONOLULU
April 16, 2007

STATEMENT CF OBJECTIONS TO HCUSE BILL NO. 1672

Honorable Members
Twenty-Fourth Legislature
State of Hawaii

Pursuant to Section 16 of Article I1I cof the
Constitution of the State of Hawaii, I am returning herewith,
without my approval, House Bill No. 1672, entitled "A Bill for an
Act Relating to Legislative Service Agencles.”

This bill increases the maximum salary of the Deputy
Auditor, the First Assistant to the Ombudsman, and the First
Assistant to the Director of the Legislative Reference Bureau
(LRB) from 87% to 92% of the pay of the Directors of these three
organizations.

This will raise the maximum salary of the Deputy
puditer, the First Assistant to the Ombudsman, and the First

tant to the Director of the Legislative Reference Bureau
rom £90,514 to $97,631 on July 1, 2007. This is the second
significant pay increase for legislative attached agency

in two years.
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This bill is objectionable because it increases the
inequity in compensation levels for these three legislative
sgencies as compared to other positicns in State government.

Under thie bill, the Legislative Branch second-in-
command positions will be allowed to earn more than the Directors
of the Department cof Hawaiilan Home Lands (DHHL), the Department
of Public Safety (PSD), the Department cof Human Resources
Development (DERD), and the Chairperson cof the Department of
Rgriculture (DOA}. These Directors are responsible for millions

cf dollars cof public funds; hundreds and, in some cases,
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thousands of employees spread across the State; the stewardship
for hundreds of thousands of acres of land held in trust for the
native Hawaiian people; the survival of our agricultural sector;
and the management of our prison system, which includes multiple
facilities on four islands. Yet they are compensated less than a
First Assistant in the Ombudsmen's Office that supervises eight
investigators, a First Assistant in the Legislative Reference
Bureau that supervises nine individuals, and the Deputy Auditor
responsible for fifteen persconnel.

If the 2007 recommendations of the Commission on
Salaries are adopted, this bill will raise the maximum salary of
the Deputy Ruditor, the First Assistant to the Ombudsman, and the
rirst Assistant to the Director of the Legislative Reference
Bureau (LRB) from $90,514 to $100,508 on July 1, 2007. The four
Directors listed zbove would earn several thousand dollars less.

Tt sheould alsc be peinted out that a number of key
positions in the Executive Branch with significant managerial and
public policy respongibilities have not had compensation

adjustments that zllow the Administration to attract and retain

personnel. These include, but are not limited to, the Public
Jrilities Commissioners ($77,39C), Executive Director of the
Hawazii Public Housing Authority ($79,5%0), Executive Director of

the Hawazii Housing Finance and Development Corporation (879,590},

and the Vice Director of Civil Defense ($81,463). A full 1ist of

these pecsitions is attached to this Statement of Objections.
These positions have significant responsibilities, such

as menaaging almest 6,000 pubklic housing units, ccordinating
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esponses to natural disasters, and setting tariffs and

rates in complex utility cases.
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This Administration introduced bills this year, House
Bi1l No. 1367 and Senate Bill No. 1453, to de-link the salary
levels for Executive Branch senior staff members who were
adversely affected by Act 226 SLH 2005. Despite the inequity
that existed prior to this legislative session due to Acts 226
and Acts 225% of 2005, the Legislature failed to pass the
Administration's proposal that would have brought parity in pay
for Executive Branch employees and recognized the importance of
treating all State employees fairly and eguitably.

For the foregoing reasons, I am returning House Bill

No. 1672 without my approval.

Respectfully,

LINDA LINGLE
Governor of Hawaii



EXECUTIVE BRANCH POSITIONS THAT ARE "L INKED" TO THE PAY OF EXECUTIVE
DEPARTMENT HEADS, BUT THAT THE LEGISLATURE REFUSED TO DE-LINK SO THAT
THESE POSITIONS MAY BE COMPENSATED MORE FAIRLY.

(2007 Legislature's Rejection of Administration-sponsored proposals,

H B. No. 1367/S.B. No. 1453 to increase Salaries of Key Executive Branch Positions)

HRS ' Dept Title Current Act Maximum Séléry' .
Salary 226 .
: (2006) 2005 L L
{§109-2 AGS  Stadium Manager ' $81.463.32 X Not to Exceed 87% DHRD Director's
_ ' Salary _
151062 aGS | Depuy Stadium | $69.243.82 | x | Notto Exceed 85% Stadium
Manager's Salary
, Manager
| §128-3 DEE | Vice-Director of | $81.463.32 X Not to Exceed 87% DHRD Director's
3 ' Salary
. Civil Defense
17§269-2(b) TBUF | PUC Commission | §81.463.32 | x | Notto Exceed 87% DHRD Director's
: ’ Salary
- Chair :
i §269-2(b) BUF Commissioner, $77.390.15 X Not to Exceed 95% of PUC Chair's
’ Sala
: PUC v .
| §269-2(b) WBUF Commissioner $77.390.15 x | Notto Exceed 95% of PUC Chair's
' R Sala
_ PUC i
['§349-2(0) i Drector (FOA) | $64,608.84 | x | Notio Exceed 69% DHRD Director's
G ' Salary o
: §363-2(b) DEF Director, Office Of $64,608.84 X Not to Exceed 69% DHRD Director's
' ‘ R Salar
Veteran's Sves. y
§353-63 PsSD . Chairman. HPA $81,463.32 X Not to Exceed 87% PSD Director's
: : ’ ' Salary e
8371-4(a) "LBR | Chairperson, $85.080.06 | X | Notto Exceed 87% of DLIR's
. Director's Salary
| LIRAB |
[§371-4(2) LBR | Momber Appeals | $81,689.61 | x | Notto Exceed 95% of LIRAB's Salary
; . Board, LIRAB
§371-4(a) "UBR | Member Appeals | $81,669.61 | x | Notto Exceed 95% of LIRAB's Salary
' Board, LIRAB
1 §412:2-100(b) MCCA Commissioner Fin | $85,716.80 X Not to Exceed 100% of the DCCA's
: . Deputy Director's salary
institutions
§865(d) | LBR  Chairmanimember | $85.989.06 | X | NottoExceed 87% of the DLIR
Director's Salary
(HLRB)
§89-5(d} ” VLBR ' W;V\hember (HLRB) Wégqﬁgg.@;— X [ 'Not to Exceed 95% of the HLRB
_ . Chair's Salary .
§89-5(d) "UBR  Member (HLRB) | §81.689.61 X | NottoExceed 85% of the HLRB
_ _Chair's Salary e
§431:2-103 CCA  Insurance $90.931.00 Not to Exceed the salary of the DCCA -
1% Deputy Director
- Commissioner




EXECUTIVE BRANCH POSITIONS THAT ARE "LINKED" TO THE PAY OF EXECUTIVE
DEPARTMENT HEADS, BUT THAT THE LEGISLATURE REFUSED TO DE-LINK SO THAT
THESE POSITIONS MAY BE COMPENSATED MORE FAIRLY.

(2007 Legisiature's Rejection of Administration-sponsored proposals,

H.B. No. 1367/S.B. No. 1453 to increase Salaries of Key Executive Branch Positions}

§431:19-1016 | CCA  Captive Insurance | $79,776.00 [Nt to exceed 95% of the Insurance
: Commissioner's salary
- Admr
§371K-2(b) LBR ‘ Exec. Director, $85.089.06 Not to exceed level of 2™ Deputy
: Director level
Office-Community
Services
§201H-2(b) BED | HHFDC Executive | $79,590.00 Not to Exceed 85% of DHRD
. . Director Director's salary
T§201H-2(b) | BED | HHEDC Executive = $71,631.60 Not to Exceed 90% of HHFDC
_ Executive Director Salary
- Assistant
| §366D-2(b) | HMS = Executive $79,590.00 | Not to Exceed 85% of DHRD
; Director, HPHA | Director's salary
§3560D-2(b) HMS | Executive $71.631.60 Not to Exceed 80% of HPHA
Executive Director's Salary
Assistant, HPHA




